Form B
Remuneration Packages for Staff in the Top Three Tiers

of-Non-governmental Organisations operating Subvented Welfare Services

Review Report for the Reporting Year of 2024-25

According to the Lump Sum Grant Subvention Manual, Non-governmental Organisations (NGOs) receiving
recurrent subvention and subsidies from the Social Welfare Department (SWD) of not less than $10 million a
year and such amount exceeds 50% of their operating income pertaining to services / programmes within the
welfare purview are required to submit the “Review Report on Remuneration Packages for Staff in the Top Three
Tiers” (Review Report), and regularly review the number, rank and remuneration packages of their staff in the
top three tiers. For NGOs that are not subject to the disclosure requirement as mentioned above, they are
encouraged to consider making public the remuneration information ot such staft in order to enhance their public

accountability and promote the public’s understanding of NGOs’ financial position.

In cases where the top three-tier positions of the.NGO (or of @'pasticular division, e.g. social service of the NGO,
where appropriate) are funded entirely bythe NGG's incom€ froml sources other than the SWD, other senior staff
of the NGO (or of its particular division)woccupying the subsequent threestierpositions may be covered subject to

the NGO’s particular circumstancgs saeh as its organisational'structures

[Please read the explanatory noles before completing this form. The completed-Review Report should reach the
SWD through the SPMIS by 31 Ocitober 2025.]

Name of NGO (code) Chung Shak Hei(Cheung Chau) Home forthe Aged Limited (164)

Please tick as appropriate (may tick both)
We have a staff member serving his/het'séeond or further contract in 2024-25 for which Part (A) is
completed.

O We have a staff member serving his/her first contract in 2024-25 for which Part (B) is completed.

Part (A): Remuneration Packagestior Staff ServingtheSecond or Further-Conteact (Note 1)

Information of staff in the top three tiers serving the second or further contract. (Note 2)



(1) Staff of First Tier (Note 3)
(a) Number of post (Note 4) ]

(b) Post title (Note 5) & Number of month(s) covered in the year for each post (Note 6)

Post title Number of month(s)

(i) Chiefl Executive Officer 12

Total number of month(s): 12

Add Post title and Month(s)

(¢) Total annual staff costs (Note 7) under SWD subvention $1.673,531
[{(c) = 1(d)(i)+(ii)~+(iii)+(iv)]
(d) Breakdown of (1)(c) under SWD subw€ntion

(i) Salary (Note 8) $ 1,587,300
(1) Provident fund 8N231
(i11) Cash allowance (Note )« please specify if any:)
T $,2,000
(iv) Non-cash based henéfits Note 10) (please specify if any:)
BEEE AL $ 2,000
(e) Comparable rank in ciyil setviee as assessed by SWD (Note 11) Between Senior Social Work

Officer and Social Worl
Qfficer



(2) Staff of Second Tier (Note 3)
(a) Number of post (Note 4) 2

(b) Post title (Note 5) & Number of month(s) covered in the year for each post (Note 6)

Post title Number of month(s)
@) Assistant Executive Officer (Administration) 12
(ii) Assistant Executive Officer (Paramedical) i

Total number of month(s): 24

Add Post title and Month(s)

(c) Total annual staff costs (Note 7) unider SWD, subvention
[2(c) = 2(d) (i) +(ii)+(iii) + i/
(d) Breakdown of (2)(¢) undef SWD sub¥ention
(1) Salary (Note 8)
(i) Provident fund
(ii1) Cash allowance (Note:9)please specify if any:)

T

(iv) Non-cash based benefits (Note 10), (pléase specity ifany:)
ER [FRo
BERER

(e) Comparable rank in civil service as assessed by SWD (Note, 17)

$ 1,643,690

$4:529,520

107,085

$8,700

$2385

Assistant Social Work Officer
or below




(3) Staff of Third Tier (Note 3)
(a) Number of post (Note 4) 3

(b) Post title (Note 5) & Number of month(s) covered in the year for each post (Note 6)

Post title Number of month(s)
() Superintendent is
(ii) | Superintendent =
(iii) Centre-in-charge -

Total number of month(s): 35.1

Add Post title and Month(s)

(c) Total annual staff costs (Nofe 7)ander SWD subvention
[3(c) = 3(d)(i)+(ii) +(iii) f (iv))
(d) Breakdown of (3)(c) under WD subvention
(1) Salary (Note 8)
(ii) Provident fund
(111) Cash allowance (Note/9) gplease specifiif any:)
gTEE
(iv) Non-cash based benafits{MNot® [0)(please specify if any:)
BN & EAIIER,

(e) Comparable rank in civil service'as assessed by, S Wi (Note ')

$ 9,216,907

$%,674 372

$ 133,51}

$ 4,400

S 4616

Assistant Social Work Officer
or below




Part (B): Remuneration Packages for Staff Serving the First Contract (Note 1)

Information of newly employed stattf in the top three tiers serving the first contract. (Note 2)
Please skip this part if there is no staff member serving his/her first contract in 2024-25.

(1) Staff of First Tier (Note 3)
(a) Number of post (Note 4)

(b) Post title (Note 5) & Number of month(s) covered in the year for each post (Note 6)

Post title Number of month(s)

(i)

Total number of month(s):

Add Post title and Month(s)

(c) Total annual staff costs (Note-7) under SWD subyention $0
[1(c) = L(@)(D)+(ii) + (i)t ()]
(d) Breakdown of (1)(c) under SWD subvention
(1) Salary (Note 8) $
(11) Provident fund g
(iii) Cash allowance (Note®) (please specity if any:)
$
(1iv) Non-cash based bencfits @Note PQ) (please specify if any:)
5

(e) Comparable rank in civil service astassessed by SWD (Note 119



(2) Staff of Second Tier (Note 3)
(a) Number of post (Notc 4)

(b) Post title (Note 5) & Number of month(s) covered in the year for each post (Note 6)

Post title Number of month(s)

(1)

Total number of month(s):

Add Post title and Month(s)

(c¢) Total annual staff costs (Note 7) under SWD subvention $0
[2(c) = 2(d) (1) +(ii) +(iii) +(iv) ]

(d) Breakdown of (2)(c) under SWD subyention
(i) Salary (Note 8) P
(i1) Provident fund $
(i1i) Cash allowance (Note9) @please specify'if any:)
(1v) Non-cash based henéfits (Note 10) (please specifynif@any.)

A

(e) Comparable rank in civil seryicesas assessed by SWD (Note 11)



(3) Staff of Third Tier (Note 3)
(a) Number of post (Note 4)

(b) Post title (Note 5) & Number of month(s) covered in the year for each post (Note 6)

Post title Number of month(s)

@)

Total number of month(s):

Add Post title and Month(s)

(c) Total annual staff costs (Note 7) under SWD subvention $0
[3(c) = () (i) +(if)+(iii)~+(iv)]

(d) Breakdown of (3)(c) under SWD subyvention
(1) Salary (Notc 8) 5

(11) Provident fund g

(111) Cash allowance (Note-9) (please specify'if any:)

(iv) Non-cash based benéfits @Note 10) (please specifyifany:)

&

(e) Comparable rank in civil sefvice®@s assessed by SWD (Note 11)



Part (C): Review for changes (Note 12)

2023-24 2024-25
(the year before) (the reporting year)
(a) Total annual staff costs under SWD
subvention in respect of the top three tiers
$ 4,955,273 $5,534,128

[Part (A)(1)(c)+(2)(c)+(3)(c)+
Part (B)(1)(c)+(2)(c)+(3)(c)]

(b) Please select and complete the following as appropriate to state the result of this review -

© The remuneration packages of staff in the top three tiers have been reviewed and no change was
found in their remunerations as compared with the preceding year.

® The remuneration packages of staft in the top three tiers have been reviewed and change(s) was
found in their remunerations as compefed with the préeeding year. The tier(s) having changes and
reasons for such changes are stated-bélow :
Upward/downward pay adjiistmentint accordance With Crvil’Service Pay Adjustment.
0 Upward/downwardfpay\adjustment othcigh@n(Civil Scrvice Pay Adjustment.
Incremental creep.
0 Organisational gestfustufing or upgradmg/downgrading of top threetier posts.
O Increase/decrease in-thé@number of staff of the top three tiers.
Other circumstances(please provide details i thedox below).

One of the staffiof Fhird, Tier resigned on 2025-03-03, and the postwas filled up on 2025-06-
0r.

Part (D): Public Disclosure of the'Review Report{Note 13)
This organisation ®has disclosed / Owill diselpse/(please\specify thes€ommencement date: 30.102025

) the Review Report for 2024-25 (only Part (A)te(C))thretizh one or more of the following means and
will make it available to the public upon requcst -

Means of Disclosure
(Please tick as appropriate.)

% [Uploading the information to the website of this organisation
The relevant hyperlink is

https://www.cshee.org.hk/images/upload/adm/Review Report for 2024-25.pdf

(Please provide a hyperlink to facilitate direct and easy access to the report by the public.)

Posting the information prominently on the notice board(s) at the Central Administration Unit / Head
Office

O [Reporting the information in the Annual Report of this organisation

_ [Publishing the information through special circular(s), newsletter(s) or other means (please enclose

the copy/copies for reference)

Part (E); Public Disclosure of the Review Report on the SWD's Website




This organisation has opted for the following arrangement:

(Please tick as appropriate.)

=

| SWD posts a copy of Part (A) to (C) of the Review Report on the SWD's website

Part (A) to (C) of the Review Report has been / will be uploaded to the website of this
% |organisation through the relevant hyperlink as provided at Part (D) above. The hyperlink

should be direct to facilitate the public’s easy access to the report.

Part (F): Declaration by Chairperson

I declare that the information as provided in Parts (A) to (E) is correct.

. Signature of i '
Contact Person: Ms Fung Yip, Angela e : \ %
Chairperson™: ;
1

Post Title: Chief Executive Officer Name: Mr Tang Wing Lam, David
Tel. No.: 29810075 Tel. No.: 29810075
Email Address:  angelafung(ecshee.org.hk Date: 28.10.2025

*In exceptional circumstances! if.this report is signéd by a delegated staff member, written authorisation
from the Chairperson should'be stibraitted to the SWD.





